NDAA 2008 / Section 1633 Respite Care for the Seriously Ill / lnjured Active Duty Members FAQ’S

1)  What is the Active Duty Respite Care Benefit?  The Active Duty Respite Care Benefit provides short-term care to an eligible active duty service member (ADSM) in order to provide needed rest and change for the primary caregivers who have been caring for the member at home.  Although this is usually the patient's family, it may be a relative or friend who assists the member with activities of daily living.
2)  Who is eligible to receive the Active Duty Respite Care Benefit?   Qualified seriously Ill or injured active duty service members of the Uniformed Services, (i.e., and those regular or reserve members of the Uniformed Services on orders to active duty are eligible for the Active Duty Respite Care Benefit).  

3)  I thought active duty members were eligible for all medical care.  What makes the Active Duty Respite Care Benefit so special?  Active duty members are already entitled to many services not covered under the TRICARE Basic Program.  But now the Active Duty Respite Care Benefit has been, and will continue to be, authorized under Federal Law (10 U.S.C. 1079(e).  
4)  How much does an Active Duty Service Member (ADSM) have to pay for the Active Duty Respite Care Benefit?   The ADSM has no cost shares or copays while receiving services provided by the Active Duty Respite Care Benefit when those services are approved by the member's case manager or other appropriate authority. 

5)  What condition/s qualifies an Active Duty Service Member (ADSM) for the Active Duty Respite Care Benefit?  ADSMs may qualify for the Active Duty Respite Care Benefit if they have a serious injury or illness resulting in, or based on the clinical assessment of the member's provider or case management team that will result in, a physical disability or an extraordinary physical or psychological condition, which results in the member being homebound, and leaving home would require considerable and taxing effort.

6)  I called the regional Managed Care Support Contractor and asked them to get my sponsor enrolled to receive respite care under the Active Duty Respite Care benefit.  They told me they were not able to authorize it.  Who can authorize services for this benefit?  Once the Primary Care Manager (PCM) identifies the need for possible receipt of respite care services, responsibility for determining whether an active duty service member (ADSM) has a qualifying condition to receive the Active Duty Respite Care Benefit is the responsibility of the Military Medical Support Office (MMSO) Service Point Of Contact (SPOC), Military Treatment Facility (MTF) or TRICARE Area Office (TAO), as applicable. 
7)    Who is considered to be the active duty service members (ADSM) primary caregiver under the Active Duty Respite Care Benefit?  An individual who renders care to a qualified ADSM to support the activities of daily living and specific services essential to the safe management of the beneficiary's condition may qualify as the primary care giver under the Active Duty Respite Care Benefit. 
8) I want to receive services under the Active Duty Respite Care Benefit for my sponsor.  I was told that since we live in the Philippines, he/she is not eligible for the benefit.  Why?  Respite care services under the Active Duty Respite Care Benefit must be performed by a TRICARE-authorized Home Health Agency (HHA); therefore, it is restricted to those overseas locations where TRICARE-authorized HHAs exist (Puerto Rico, the U.S. Virgin Islands, and Guam)
9)  I am the parent of a seriously injured active duty service member (ADSM).  My wife and I provide all of his care in our home.  How can we receive the Active Duty Respite Care Benefit?  In order to possibly receive services under the Active Duty Respite Care Benefit, you must speak with your son’s Primary Care Manager (PCM).  If he meets the qualifications, and his plan of care includes frequent intervention (more than two interventions during an eight hour period) then the PCM can recommend to your son’s social worker or case manager that respite care services be provided.  
10) My son is receiving services under the Active Duty Respite Care Benefit.  I normally have someone come in during the night while I sleep.  I really need to take care of some personal business.  Can he receive these services while I’m out?  Yes.  The Active Duty Respite Care Benefit is not strictly used during the periods in which the primary care giver would be sleeping. It can be used in order to allow the primary care giver rest and change in order to take care of personal business which may be needed for the ADSM.  
11)  My sponsor is receiving services under the Active Duty Respite Care Benefit.  We have three children and I just want to take my sponsor out of the house for a while.  Will the Respite Benefit pay for someone to watch our children while we are out?  No.  Authorized respite care under the Active Duty Respite Care Benefit does not cover care for other dependents or others who may reside with or may be visiting the active duty service member's residence. 
12)  My sponsor is receiving services under the Active Duty Respite Care Benefit. I need to take care of some personal business.  Can my sister be a provider and receive payment for her services?  No.  Respite care under the Active Duty Respite Care Benefit must be performed by a TRICARE-authorized Home Health Agency (HHA), regardless of the active duty service member’s (ADSM) location.
13)  How many hours per week is my sponsor authorized respite care under the Active Duty Respite Care Benefit?  Active Duty Service Members (ADSM) receiving respite care under the Active Duty Respite Care Benefit are eligible to receive a maximum of 40 respite hours in a calendar week, no more than five days per calendar week and no more than eight hours per calendar day. 
14)  Since the Active Duty Respite Care Benefit is similar to the Extended Care Health Option (ECHO), do I need to enroll my sponsor in the Exceptional Family Member Program (EFMP) and register him/her in ECHO?  No.  Active Duty Service Members (ADSM) who are in receipt of the Active Duty Respite Care Benefit do not need to enroll in the EFMP or register for ECHO.

15)  My son/daughter is receiving respite care services under the Active Duty Respite Care Benefit.  My daughter, who helps my wife and I take care of him, is a TRICARE authorized provider.  Can she prescribe or write for other services to be rendered?  No.  Consistent with the requirement that respite care services shall be provided by a TRICARE-authorized Home Health Agency (HHA), services or items provided or prescribed by a member of the patient’s family or a person living in the same household are not covered under the Active Duty Respite Care Benefit.
16)  My sponsor is receiving services under the Active Duty Respite Care Benefit.  He/She has received notice of his/her date of medical retirement.  What do I need to do to ensure the services they are currently receiving are not interrupted?  Active duty service members (ADSM) currently receiving services under the Active Duty Respite Care Benefit will no longer qualify for this benefit once they are retired.  You will need to speak with his/her case manager, and establish a case manager with the Veteran’s Administration (VA) to possibly continue receiving respite care benefits through the VA.

17)  I have been paying for respite care services for my sponsor for the last 7 months.  Can I get reimbursed for any out-of-pocket cost under the Active Duty Respite Care Benefit?  Since January 1, 2008 was established as the effective date for the Active Duty Respite Care Benefit, active duty service member’s (ADSM) who qualify for the benefit may be reimbursed for any out-of-pocket cost associated with receiving respite care services from 1 January 2008 forward.  You will need to check with your regional Managed Care Support Contractor for them to make a determination.    
18)  I have to take my sponsor to a specialty clinic three times a week for treatment which can not be done in our home.  Can I get reimbursed for travel expenses under the Active Duty Respite Care benefit?  No.  Transportation is not part of the Active Duty Respite Care Benefit.     
